
11111111 

 

Purpose with Integrity 

Living Waters Lutheran College 

Annual Report  
2020 



22222222 

 

Contents 

1  2020 Annual Report—Greetings from Principal 

1 From the Board Chair—Dr Elizabeth McKinnon 

2  College Board 2020 

3 Our Identity 

4 Key Objectives (Strategic Directions) 

5 2020 at Living Waters Lutheran College 

7 Co-Curricular and Extra Curricular Programs 

8  Staffing 

10 Our Students—Attendance 

11  NAPLAN in 2020 

12  Online Literacy and Numeracy Assessments 2020 

13  Senior Secondary Outcomes in 2020 

15 Parent, Student and Staff Satisfaction 

16 School Income Broken Down by Funding Source 



1 

 

 

 

“This recent experience with the  

pandemic has certainly tested our  

profession, with often unrealistic  

expectations on delivering a new mode 

of learning within a very short 

timeframe. Teachers at Living Waters 

Lutheran College, and indeed across 

the world, have been nothing short of 

exceptional in managing this new  

paradigm. “ 

IT SUPPORT SOLUTIONS  

2020 Annual Report 

At Living Waters Lutheran College we believe each child can reach 
their potential. 

Living Waters Lutheran College was established in 1997 and is an independ-
ent co‐ed Christian school catering for Kindy to Year 12. It has a Primary and Sec-
ondary School on one campus and educates and cares for over 600 students. The 
College is located at 176 Currie Street with the Primary School containing years 
(K‐6) and the Secondary School years (7‐12). 
 

The College exists to inspire a love of learning in our students and encourage 
them to lead lives of purpose and integrity.  Each student is challenged to look 
for ways to reach their potential by making the most of the high-quality pro-
grams offered. By modelling Christian values, we encourage students to serve 
others, their school, their family and the wider community. 
 

We believe it is important that all young people develop an understanding of 
Christian principles and values and strive to use these to form the foundation on 
which they build their lives.  It is our goal through the teaching of a balanced 
curriculum, reinforced by Christian values, that each student is encouraged and 
supported to develop their talents and gifts. 
 

The Annual Report presents information required by the Commonwealth Gov-
ernment.  

From the Board Chair—Dr Elizabeth McKinnon 

As the governing body of LWLC, the College Board is responsible for the 
stewardship of the College and is accountable for its on-going success.  

Francois Pienaar, Principal 

Strategic Vision: A key function of the Board is to set the strategic direction of 
the College by formulating policy and developing a strategic plan that guides 
the College's education philosophy, aspirations for student achievement, oper-
ational focus and fiscal decision-making. 
 

Appointment, appraisal and support of the Principal: The Board employs the 
Principal who assumes responsibility for the overall management of the Col-
lege (including curriculum, discipline, learning, teaching and staffing). While 
the governing body establishes the policies under which the Principal will man-
age the College it has no authority concerning the internal operations of the 
school. 
 

Organisational control and accountability: The Board is accountable for effec-
tive and proper management of financial resources as well as compliance with 
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legal obligations that apply to the school and its operation. It is also responsible for monitoring the management of corporate risks 
and organisational performance. 
 

 

Membership: The Living Waters Lutheran College Board comprises 6 members drawn from the Rockingham Mandurah Lutheran 
Church and the congregations of the wider WA District, 3 community members and ex officio consultants including the Principal  
and the Business Manager. As effective governance is the foundation of a healthy school, recruitment to the Board seeks to main-
tain a good balance of relevant expertise and experience across areas such as education, strategic planning, compliance and busi-
ness and risk management. 

COLLEGE BOARD 2020 

Dr Elizabeth McKinnon 

 Chair 

Mr Frank Wittwer 

Vice Chair 

Rev Steve Liersch  
Cong. Pastor and Church Rep 

Mr Andrew Swift 

Church Member 

Mrs May-Lisa Baldwin 

Community Member 

Mrs Jenny-Lee Fussell 
Community Member 

Mr Stuart  McDougall 
Community Member 

Mrs Wendy Wittwer 

Church Member 

Mr Volker Hopfmueller 

Church Member 

Mr Francois Pienaar 

Principal—Ex Officio 

Mr Wayne Burman 

Business Manager—Ex Officio 
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OUR IDENTITY 

 

As central to its mission and ministry Living Waters Lu-
theran College seeks to nurture individuals, who are 
aware of their humanity, open to the influence of the Ho-
ly Spirit, and growing and living according to a cohesive 
world‐wide view. 
 

The Primary School provides children with rich learning 
opportunities in the formative years, preparing them to 
be successful lifelong learners.  The Secondary School 
offers a broad range of courses that meet a range of ca-
reer pathways (University, Training WA or the work-
force). 
 

Facilities are extensive and include Science, Art and Tech-
nology laboratories, a resource centre and library, chapel 
and gymnasium/drama centre.  Specialist staff include a 
Student and Family Counsellor, Chaplain and First Aid 
Officer.  We also have a Learning Enrichment Team which 
assists students needing development or challenge. 
The College is committed to providing our students with 
an opportunity to develop in all components of Lifelong 
Qualities for Learners outlined in The Framework for Lu-
theran Schools (LEA, 2005).   

 

These Include: 
 

LIVING IN COMMUNITY 

 

Reflecting characteristics of God through the core values 
of Love, Justice, Compassion, Forgiveness, Service, Hu-
mility, Courage, Hope, Quality and Appreciation. 
 

 

 

CONTRIBUTING TO COMMUNITY 

 

By being  

 Self‐directed and insightful investigators and  
learners. 

 Discerning, resourceful problem solvers and  
implementers. 

 Adept, creative producers and consumers. 

 Open, responsive communicators and facilitators. 

 Principled, resilient leaders and collaborators. 

 Caring, steadfast supporters and advocates.  

     3  

https://www.lutheran.edu.au/download/a-framework-for-lutheran-schools/?wpdmdl=2162&ind=1541638343329
https://www.lutheran.edu.au/download/a-framework-for-lutheran-schools/?wpdmdl=2162&ind=1541638343329
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KEY OBJECTIVES 

1. Culture  
The understanding of each individual’s 
God‐given worth and purpose informs 
the way we teach, learn and interact. 
We are therefore caring, respectful of 
others, acting in a spirit of grace that 
reflects God’s love as shown to us in 
Jesus Christ. We strive to make others 
feel valued and appreciated and inten-
tionally seek opportunities to offer sup-
port and encouragement.  
 

Consequently, we are committed to: 
• Promoting a culture of respect, grace 

and the love of Christ in day to day 
operations across the College com-
munity. 

• Providing an environment where all 
students are valued as individuals, 
and encouraged to develop a sense of 
meaning and purpose in their life. 

• Making the College a safe and re-
spectful place where healthy, caring 
relationships flourish. 

• Building an understanding amongst 
both staff and families of the educa-
tional and cultural principles that un-
derpin our Lutheran identity. 
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2. Community 

We are a vibrant community that is 
enriched by a diversity of abilities and 
experiences. We nurture the individu-
al whilst demonstrating a genuine 
collaborative culture of service, partic-
ipation and celebration. By active en-
gagement with those around us we 
strive to build meaningful connections 
with each other, our families, our lo-
cal church, and the wider community. 
 

Consequently, we are committed to: 
• Living out the gospel of Jesus Christ 

and acting in service of others. 
• Fostering and maintaining strong 

school, family and church connec-
tions. 

• Building sustainable and collabora-
tive relationships with our wider 
communities. 

• Enhancing the reputation of the Col-
lege as a deliverer of excellence in 
education. 

3. Teaching and Learning 

We are a place of educational excel-
lence where the children in our care 
are valued as individuals, encouraged 
to develop their unique gifts and tal-
ents, and equipped to be lifelong 
learners. We provide a contemporary, 
engaging curriculum that challenges 
and motivates students to achieve 
their personal best. 
 

Consequently, we are committed to: 
• Providing a dynamic learning envi-

ronment where curriculum is deliv-
ered in an innovative and engaging 
manner. 

• The achievement of optimal learning 
outcomes across all year levels. 

• Ensuring teaching standards remain 
high, and developing service and 
leadership capacity within staff. 

• Enhancing student engagement in 
both curricular and extra‐curricular 
activities, as they are enabled to re-
alise their God‐given potential. 
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KEY OBJECTIVES 

4. Operations and Resources 

We undertake to provide the resources 
and infrastructure required to maintain 
a safe, stimulating and inviting learning 
environment. This is achieved through 
sound planning and responsible man-
agement, ensuring long‐term sustaina-
bility. 
 

Consequently, we are committed to: 
• Employing staff who uphold the Col-

lege’s ethos, policies and practices. 
• Providing infrastructure and resources 

that facilitate a high standard of teach-
ing and meet students’ learning needs 

• Ensuring financial resources are utilised 
effectively to maximize capacity and 
capability 

• Exploring opportunities for the future 
development of the College. 

5 

2020 at Living Waters Lutheran College 

 

The Mission and the Vision of the College are central to the daily 
and future actions lived out in the community. These are rein-
forced by the current strategic directions in Teaching and Learning, 
Wellbeing and Service Learning.  The College’s key words are 
‘Purpose with Integrity’.  These words encapsulate the vision of 
our students giving back to the community and sharing their gifts 
and talents to make a difference to others.  
 

Although 2020 was a very challenging year for the College com-
munity, we managed to achieve excellent results and supported 
students and their families during what was a time of uncertainty.   
 

Western Australia was very fortunate to have minimal COVID im-
pact throughout the year. Much effort was put into establishing 
online learning.  Staff, students and parents embraced these new 
technologies.  Families were very supportive throughout the period 
of home learning.  Teaching and learning was impacted for a very 
brief period at the end of Term 1 and the beginning of Term 2.  Our 
staff stood together to ensure that the impact of COVID on teach-
ing and learning was minimal.  They continued to provide quality 
programs throughout the year. 
 

In 2020 the College introduced new Specialist Programs: The Spe-
cialist Netball and Basketball Program was established and is thriv-
ing.  The STEM “Learning Beyond” program introduced for selected 
students in Year 7 has been a great way to give our students with 
special aptitude for science greater hands on experience.   
 

Our Music Instrumental program continues to flourish.  The instru-
mental program which includes a Concert Band has grown to over 
thirty students.  Internal and external music teachers provide op-
portunities for students to master cello, clarinet, classical guitar, 
drum kit, flute, piano, keyboard, saxophone, trombone, trumpet, 
violin and vocals. 
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2020 at Living Waters (Continued) 
In 2020 the Early Learning Centre was remodeled.  The 
College received funding from Lutheran Education SA, NT, 
WA to build an attractive and challenging adventure play-
ground.  Some of our Primary classrooms had a major 
facelift to make them more inviting and innovative learn-
ing spaces. The Walker Learning pedagogy was adopted 
across our Early Years in 2020.  Walker Learning is an evi-
dence-based pedagogy that draws from the fields of de-
velopmental psychology and neuroscience whilst ac-
knowledging and respecting that culture, community and 
family have a significant impact on a child’s life and learn-
ing.  In Years 1 to 4 the College used the Fountas & Pin-
nell Levelled Literacy Intervention System (LLI), which is 
an intensive, small-group, supplementary literacy inter-
vention for students who find reading and writing diffi-
cult. The goal of LLI is to lift the literacy achievement of 
students who are not achieving grade-level expectations 
in reading.  
 

Students from Year 6 continue to benefit from our 1:1 
iPad program.  Access to technology ensures that our 
students have the right technological skills to be compe-
tent learners. Using a mobile device such as the iPad pro-
vides students with the opportunities to create, research 
and produce projects which facilitate their learning op-
portunities.  Like every other part of Living Waters Luther-
an College, educating the whole child (social, emotional, 
spiritual etc.) is central to the iPad Program.  Next year 
the iPad program will be extended to Year 5 students.  
The College supports other personal devices after Year 9, 
most commonly laptops. This support encourages stu-
dents to choose what suits their secondary studies best.   

 

In Secondary School students have access to and benefit 
from the high impact study skills program Elevate.   They 
also have access to Maths Online, STILE, EduPerfect and 
Revise Online, all of which add value to their traditional 
classroom studies.  

 

This year disability access was improved with the instal-
lation of an elevator in our secondary building.  Second-

ary classrooms also benefited from renovations including 
new carpet.  The College is in a phase of renewal and will 
continue it program of refurbishment.   
 

A Solar Project involving installing 249 solar panels to our 
gym roof aims to minimize our carbon footprint and we 
expect to see a saving on the College electricity costs.  
The College continues to look at ways to embrace sus-
tainability. 
 

In 2020 we continued to strive to nurture and develop 
each student holistically.  We truly believe education is a 
partnership with parents. The College values and cares 
for students, encouraging them to live in community and 
reflect characteristics of God through core values, espe-
cially love, justice, compassion, forgiveness, service, hu-
mility, courage, hope, quality and appreciation. 
 

We have outstandingly dedicated and professional staff 
who work collaboratively to maximise the potential of 
every student. Collaborative learning of staff is critical to 
the ongoing advancement of the College. Overseen by a 
professional, volunteer based governing body (the Col-
lege Board), the College is expertly placed to continue 
the high level of care and education it has become 
known for.  
 

In keeping with COVID 19 restrictions and health instruc-
tions the College continues to implement social distanc-
ing, hand sanitizing and additional cleaning.  Temperature 
checks were carried out during Term 2 to further safe-
guard the community.  Parent Teacher interviews for sec-
ondary students were held online and went relatively 
smoothly given it was a new process. 
 

The College Board undertakes annual review of strategic 
direction which allows for regular analysis and connec-
tion to the central elements of the College. Next year the 
College Board will begin a new strategic planning period. 

6 
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Co-Curricular and Extra Curricular Programs 

 

In Primary School 
Assemblies/Chapels K-12 

Athletics/Swimming/Cross Country carnivals 

Before and After School Sports 

Buddy classes with Secondary School 
Chess Club 

Concert Band and Choir 
Concerts 

Cyber‐bullying/internet awareness presentations 

Drama/concerts  
Drone and Robotics club 

Fundraising activities for College-(ALWS, Village Partner-
ship in Cambodia) 
Individual, private music lessons  
Japanese for all students Pre‐primary to Year 5 

Learning Enrichment Programs 

Parent information nights 

P & F Discos 

Student Representative Council 
Swimming lessons 

Year 5 camp 

 

Affected by COVID-19 in 2020 

Excursions  
Visit to Bethanie Waters Retirement Village 

ANZAC day service modified  
CPSSA – Football/Basketball/Volleyball/ Soccer  
Learning Assistance Program with volunteers 

 

 

 

 

In Secondary School 
Academic Support Sessions 

Assemblies/Chapels K-12 

Bands/Choirs 

Buddy classes with Primary School 
Chess Club 

Community Spirit Day 

Drama Club 

Drama and Music productions 

Elevate Study Program  
Fundraising activities for College-(ALWS, Village Partner-
ship in Cambodia) 
Individual, private music lessons 

Learning Enrichment Programs 

Japanese Year 7‐8 (elective at Year 9) 
LWLC Netball Club  
LWLC Basketball Club 

Outdoor Education Camps 

P & F Discos 

ROSTIA Year 9 Ultimate Urban Experience (problem solv-
ing/team building) 
ROSTIA evening for Year 9 (recognising the transition from 
child to young adult) 
Student Representative Council  
Year 6 & 7 Instrumental music program – Concert Band 

Year 7 & 9 Camps 

Year 11/12 Formal 
Year 10 Dinner 

Year 11 Leadership camp 

Year 12 Retreat 

Work placement Year 10 – held later due to COVID 

 

Affected by COVID-19 in 2020 

ANZAC service cancelled 

Interschool sport 

Japanese students visit bi-annually and billeted with Col-
lege families 

Japanese Overseas trip 

Youth Group ‘Splash’ 
Pedal Prix – Interstate event (pedal powered vehicle race) 
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Even in the midst of the pandemic Living Waters was able to maintain its co and extracurricular offerings. 
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In  2020 staff undertook training 

that included: 

 

• SEQTA Training  

• Anaphylaxis, CPR and First Aid 

• VET Auspicing 

• Prime Implementation 

• Heggerty Phonemic Awareness 

• Disability Standards in Education 

Training 

• Gatekeeper Suicide Prevention 

• Sharp Reading Comprehension 

• Valuing Safe Communities 

 

 

Staffing 

Our Staff are Our Best Asset 

Teacher Standards and Qualifications 

All 52 teaching staff are registered with the Teacher Registration Board of West-
ern Australia (TRBWA) and are qualified to teach in Western Australia. All teach-
ers hold formal qualifications in education and undergo a criminal history check 
at each reregistration.  Living Waters Lutheran College is committed to the 
safety and wellbeing of all children and young people accessing our service. 
We support the rights of the child and will act without hesitation to ensure a 
child‐safe environment is maintained at all times.  All teaching staff and non-

teaching staff hold Working with Children Checks.  
 

 

Workforce Composition 

Total number of Staff   90 

Total Teaching Staff   52 (36 Female/16 Male) 
Total Non-Teaching Staff   38 (31 Female/7Male) 
Full-Time Equivalent Teaching Staff  46.70 

Full-Time Equivalent Non-Teaching Staff 31.31 

Total FTE    78.01 

 

Staff Retention 

Living Waters Lutheran College had a 91% staff retention rate from the  
commencement of 2020 until the end of the year.  
 

Indigenous Identity 

No staff members currently identify as Aboriginal or Torres Strait Islander 

 

Staff Professional Development and Growth  
All staff have the opportunity to undertake professional learning, development 
and growth. This is offered to staff according to the requirements of the Col-
lege’s Teaching and Learning focus areas and the Professional Learning Action 
Plans of the staff.  The number of staff undergoing external professional learn-
ing was reduced due to COVID 19, however online learning opportunities in-
creased as providers sought to use new technologies to reach potential learn-
ers. 
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Child Safe Focus 

Staff, both teaching and non‐teaching, are provided with the 
opportunity to gain current Senior First Aid certifications.  
 

There is an ongoing focus on maintaining a safe environment 
for children and young people.  Members of the College com-
munity have a moral, and at times legal, responsibility to re-
port incidents and concerns of child abuse. All staff partici-
pate in Child Protection training each year to ensure that they 
understand their commitment to child safety. The National 
Principles for Child Safety are incorporated throughout our 
range of policies.  Board review child safe policies annually. 
 

Wellbeing of Staff 

Staff wellbeing is of vital importance at the College. During 
Term 3, in addition to the regular Professional Development 
Days the College held a Wellbeing Day, a workshop on posi-
tive mindset, time management, and looking after personal 
needs.  The presentation was well received by staff and will 
be followed up in 2021 with a similar wellbeing focus. 

 

 

Specialist Staff 

Living Waters employs a variety of specialist staff to comple-
ment the roles of our teaching staff. These include: 
 

Chaplain 

Student and Family Counsellor 

First Aid Officer 

Information Technology Support Staff 

Learning Enrichment (Education Support) Staff  
Librarian 

Laboratory Technical Assistant  
MDT Technical Assistant 

FST Technical Assistant 

Health and PE Assistant 

Education Assistants 

Defence School Transition Aide 

Specialist PE, Art, Drama, Music and LOTE teachers 

Specialist Netball and Basketball Coaches 

Specialist Music Tutors – instrumental program 

9 
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Attendance 2020 

Collection period: 1st February to 1st July 
2020 (Semester 1, 2020)  
Average Daily Attendance: 89.94% (compared 
to 92.91 in 2019).91 in 2019) 
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Our Students 

 

ATTENDANCE 

Regular attendance at school is essential to assist students to maximise their 
potential. The College in partnership with parents is responsible for pro-
moting the regular attendance of students. Regular attendance enables a 
child to build on their knowledge and skills each day, each week and each 
year. School helps children build confidence in areas such as communica-
tion, teamwork, organisation and social skills. Children who are regularly 
absent from school can miss out on the basic skills and may experience diffi-
culties later with their learning. 
 

Living Waters Lutheran College has implemented the following systems and 
procedures in order to follow up unexplained absences from College: 
 

Where an absence has not been explained by 9.30 am (after lesson 1 rolls 
are finalised) an SMS Text message is forwarded to the student’s parents 
notifying them of the absence and requesting that they immediately contact 
the College. The SMS asks them to confirm the absence and provide a rea-
son for it. 
 

Where the absence remains unexplained the matter will be reported to the 
relevant Head of School for investigation and follow up. 
 

All information in relation to unsatisfactory attendance is recorded on stu-
dents’ files and information with respect to attendance is provided in each 
student’s school report. 
 

In Primary School teaching staff monitor attendance twice daily, in the morn-
ing and after lunch. These are recorded on our Learning Management System 
SEQTA. Absences are followed up. In Secondary School the teaching staff 
monitor student attendance period by period.   This is recorded on SEQTA 
and followed up in real time by attendance staff and the Heads of School. 
 

The College works with students and their parents who are experiencing diffi-
culty with their son’s or daughter’s attendance rates. 2020 was a very different 
year due to COVID – 19.  The pandemic impacted on our community particularly 
at the end of Term 1 and during Term 2.   Attendance systems were adapted to 
record students as in attendance when studying at home.  Year 11 and 12 were 
strongly encouraged to continue their learning at school under the strict COVID 
restrictions. The majority of them maintained continuity of their education by 
physically attending.  Students returned to school after in class learning was 
declared safe, some quicker than others. It should be noted that getting stu-
dents back to school was a process and we had around 60% physical attendance 
2 weeks after all students were required to return to schools by the Govern-
ment under Phase 4 restrictions.   

Year 
Level 

Gender Attendance Rate 

Year 1 Male 86.98% 

Year 1 Female 84.82% 

Year 2 Male 90.30% 

Year 2 Female 91.79% 

Year 3 Male 89.35% 

Year 3 Female 89.26% 

Year 4 Male 86.04% 

Year 4 Female 89.16% 

Year 5 Male 92.16% 

Year 5 Female 91.68% 

Year 6 Male 92.35% 

Year 6 Female 89.27% 

Year 7 Male 92.26% 

Year 7 Female 90.22% 

Year 8 Male 94.14% 

Year 8 Female 92.19% 

Year 9 Male 87.76% 

Year 9 Female 90.54% 

Year 10 Male 90.07% 

Year 10 Female 88.36% 
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Attendance (continued) 
 

This impacted our annual attendance with the 2020 Semester 1 attendance recorded as 89.94% compared to 92.91 in 2019. 
 

Attendance data may be easily accessed via SEQTA for each lesson, or longer periods of time. Overall student attend-
ance is monitored by Heads of School. 
 

The Pastoral Care area of SEQTA assists with identifying behavioural trends so that relevant pastoral care staff may as-
sist students in gaining the best from their learning. 
 

 

NAPLAN IN 2020 

 

NAPLAN test results provide information on how students are performing in the areas of literacy and numeracy and sup-
port improvements in teaching and learning. The data from NAPLAN test results gives the College the ability to measure 
students’ achievements against national minimum standards and student performance in other states and territories. The 
College Board receives analysis of the NAPLAN from the Principal each year.  
 

NAPLAN and all associated testing events did not proceed for 2020 due to COVID-19. 
Year 9 students sat the Online Literacy and Numeracy Assessment (OLNA) in 2020 along with Year 10,11 and 12 students. 
Of a cohort of 64 students sitting the assessment 43 students (67%) achieved Level 3 across all three tests - Numeracy/
Reading/Writing.   
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Online Literacy and Numeracy Assessment—Student Performance Progression 

Percentage of students who have demonstrated the standard in Numeracy, Reading and Writing 

 

 

 

 

 

 

 

 

Strategy for Improvement:  
 

Year 10 – 12  

Extra lessons are provided to support the students to meet the OLNA standard. Lunch time tutoring  
sessions are also organised by the English and Maths faculties. Students are prepared for the OLNA tests 
in advance of every round. 

 

Year 9 

2020 was a very irregular year and students did not sit the NAPLAN tests.  

Year 9 students sat the OLNA test which was similar to the NAPLAN.  The results of this determined their 
Literacy and Numeracy standards. Students had to achieve at Band 8 standard to not sit OLNA tests  
moving into the next year (Year 10). Most year 9 students achieved the standard and those who didn’t 
are very close to achieving the required standard and will likely do so in the next round in year 10.  

Numeracy 
Academic Year 

Year 10 Year 11 Year 12 

  Round 1 Round 2 Round 1 Round 2 Round 1 Round 2 

81% 88% 89% 89% 89% 91% 

Reading 
Academic Year 

Year 10 Year 11 Year 12 

  Round 1 Round 2 Round 1 Round 2 Round 1 Round 2 

81% 90% 91% 94% 98% 98% 

Writing 

Academic Year 

Year 10 Year 11 Year 12 

  Round 1 Round 2 Round 1 Round 2 Round 1 Round 2 

81% 88% 91% 91% 96% 98% 

Academic Year 9 

(66 students) 

Numeracy Reading Writing 

77.2% 91% 83.3% 

Achieved Band 8 51 students 60 students 55 students 

12 
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Senior Secondary Outcomes in 2020 

In 2020 Living Waters Lutheran College was ranked 51 out of all 
schools offering ATAR in WA for its median ATAR results.  This 
was the College’s best result since 2010. 
 

The Year 12 cohort numbered 57 students of which 52 achieved 
their Western Australian Certificate of Education. 
 

At Living Waters Lutheran College Senior Secondary students 
have the choice of following a university pathway, vocational 
pathway or a combination of the two. 
 

The WACE Courses offered in 2020 were: 

 

School’s Curriculum and Standards Authority (SCSA) Awards 

Certificate of Merit and Certificate of Distinction awards recognise student achievement in their WACE and are dependent on 
the degree of difficulty of the courses and programs undertaken, together with the students’ level of achievement. A certifi-
cate of Merit or a Certificate of Distinction is awarded to each eligible student who, in their last three consecutive years of 
Senior Secondary School WACE enrolment, accumulates: 150-189 points for a Certificate of Merit and 190-200 points for a 
Certificate of Distinction. 
 

In 2020, one Year 12 student received this prestigious the Certificate of Distinction and five students received a Certificate of 
Merit 

 

University Entrance 

In 2020, 21 of our 57 Year 12 students sat four or more ATAR courses to attain an ATAR rank for University entrance. Five stu-
dents in the ATAR cohort achieved an ATAR of 90 or above.  This means that they are ranked in the Top 10 percent of the 
state.  Two in every three students of the ATAR cohort achieved an ATAR of 80 or better. 
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Applied Information Tech - ATAR 

Business Management & Enterprise - General 
Chemistry - ATAR 

Children, Family & Community - General 
Computer Science - General and ATAR 

Drama - General and ATAR 

Economics - ATAR 

English - General and ATAR  
English Literature - ATAR 

Food Science & Technology - General 
Human Biology - ATAR 

Ancient History - ATAR and General 
Integrated Science - General  

Japanese – Second Language - ATAR and General 
Maths Applications - ATAR 

Maths Essentials - General 
Maths Methods - ATAR 

Maths Specialist - ATAR  
Material, Design & Tech - Wood - General 
Material, Design & Tech - Metal - General 
Music - ATAR and General 
Outdoor Education - General 
Physical Education Studies - ATAR and General 
Physics - ATAR 

Politics and Law - ATAR 

Visual Arts - General and ATAR  
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Senior Secondary Outcomes in 2020 

University offers to Living Waters Lutheran College graduates included the following. 
 

 

 

 

 

 

 

 

 

 

 

 

Vocational Education and Training  
Our Vocation Education and Training (VET) program is designed for students who are preparing for entry into a training institute, 
the workforce, or a traineeship or apprenticeship.  Units of competency are completed towards a training qualification. The pro-
gram enables students to work towards secondary graduation and simultaneously acquire Nationally Accredited Qualifications.  
 

Living Waters Lutheran College prides itself on the strength and many successes associated with its VET program and 2020 was a 
successful year.  
 

56 VET qualifications were awarded to the 2020 Year 12 students:  
 

The qualifications completed included:  
Certificate II in Sampling and Measurement    6 students 

Certificate II in Business     9 students 

Certificate II in Creative Industries    9 students 

Certificate II in Music Industry    2 students 

Certificate II in Information Digital Media and Technology 12 students 

Certificate II in in Sport and Recreation   14 students 

Certificate II in Hospitality     1 student 

Certificate II in Community Services    1 student 

Certificate II in Plumbing     1 student 

Certificate II in Dance     1 student 

14 
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The College has experienced challenges as it has 
tried to adjust its context and position within the 
Rockingham community and position and in the 
highly competitive local education market. Our 
new Specialist Programs of Netball and Basket-
ball are contributing to enrolments.  COVID-19 
brought some challenges in 2020 as mobility  
between states stagnated and economic  
hardship hit many.  
 

We continue to promote and market the College 
through social media campaigns and Open Days 
as well as Principal Tours.  
 

Anecdotal feedback with enrolling families con-
sistently cites word of mouth from satisfied par-
ents as their reason for enrolling.  In 2020, due 
to the disruption of COVID-19, the planned  
satisfaction surveys were postponed.  Anecdotal 
feedback from Parents and Friends meetings 
and parent representatives on the  
College Board reported a positive view of the 
culture of the College and a positivity about the 
College’s response to COVID-19 and the College 
in general.   
 

Parents gave helpful feedback when we  
conducted a survey following the transition to 
online learning.  They were generally  
complimentary of the support given by the staff 
and the extra efforts made to keep students  
engaged.  The online learning schedule was  
reduced slightly, consistent with the feedback 
from parents.  
 

Parents often note their satisfaction with the 
care programs offered by the school. The  

College community is generally positive about 
the future direction of the College during 2020.  
 

In 2020 staff were not surveyed formally,  
although feedback from Head of Schools  
indicates that 2020 was a challenging year, as  
expectations  increased and COVID-19 created 
uncertainty within the school and wider  
communities. 
 

We have begun to undertake a full suite of  
surveys (May 21) as an integral part of our  
strategic planning process which will involve an 
external facilitator and all stake holders. Findings 
will be reported on in our Annual Report 2021.  

Parent, Student and Staff Satisfaction 
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