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OUR MISSION STATEMENT
“At Living Waters Lutheran College we
share the love of Jesus as we educate
those in our care enabling them to
realise their God‐given potential for a life
of service”.
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INTRODUCTION

Living Waters Lutheran College was established in 1997 and is an independent co‐ed
Christian school catering for Kindy to Year 12. LWLC has a Primary and Secondary School on
one campus and educates and cares for over 670 students. The College is located at 176 Currie
Street with the Primary School containing years (K‐6) and the Secondary School years (7‐12).
Across the College we strive to nurture and develop students holistically and believe education
is a partnership with parents. The College values and cares for students, encouraging them to
live in community and reflect characteristics of God through core values, especially love,
justice, compassion, forgiveness, service, humility, courage, hope, quality and appreciation.
We have outstandingly dedicated and professional staff who work collaboratively to maximise
the potential of every student. Collaborative learning of staff is critical to the ongoing
advancement of the College. Overseen by a professional, volunteer based governing body (the
College Board), the College is expertly placed to continue the high level of care and education
it has become renowned for. The Mission and the Vision of the College are central to the daily
and future actions lived out in the community. These are reinforced by the current Strategic
Directions in Teaching and Learning, Wellbeing and Service Learning. The annual directions
allow for regular review and connection to the central elements of the College.
The Annual Report presents information required by the Commonwealth Government.
Francois Pienaar
Principal
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Living Waters Lutheran College Board Members
2019
Voting
Dr Bethy McKinnon (Chair)
Mrs Wendy Wittwer (Vice)
Mr Frank Wittwer
Mr Andrew Swift
Mrs Rebecca Lamont
Mrs May-Lisa Baldwin
Ex Officio
Mr Francois Pienaar (Principal)
Mr Wayne Burman (Business Manager)
Rev Steven Liersch (Congregational Pastor)
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Our Identity
As central to its mission and ministry Living Waters Lutheran College seeks to nurture
individuals, who are aware of their humanity, open to the influence of the Holy Spirit, and
growing and living according to a cohesive world‐wide view.
The Primary School provides children with rich learning opportunities in the formative years,
preparing them to be successful lifelong learners. The Secondary School offers a broad range
of courses that meet a range of career pathways (University, Training WA or the workforce).
Facilities are extensive and include science, art and technology laboratories, a resource
centre, chapel and gymnasium/drama centre. Specialist staff include a Student and Family
Counsellor and First Aid Officer. We also have a Learning Enrichment Team which assists
students needing development or challenge.
The College is committed to providing our students with an opportunity to develop in all
components of Lifelong Qualities for Learners outline in The Framework for Lutheran Schools
(LEA, 2005).
These include:
Living in Community
Reflecting characteristics of God through the core values of:
• Love,
• Justice,
• Compassion,
• Forgiveness,
• Service,
• Humility,
• Courage,
• Hope,
• Quality and Appreciation.
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Contributing to Community
By being;
• Self‐directed and insightful investigators and learners.
• Discerning, resourceful problem solvers and implementers.
• Adept, creative producers and consumers.
• Open, responsive communicators and facilitators.
• Principled, resilient leaders and collaborators.
• Caring, steadfast supporters and advocates.
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Our Key Objectives
1.

Culture
The understanding of each individual’s God‐given worth and purpose informs the way we
teach, learn and interact. We are therefore caring, respectful of others, acting in a spirit of
grace that reflects God’s love as shown to us in Jesus Christ. We strive to make others feel
valued and appreciated and intentionally seek opportunities to offer support and
encouragement.

Consequently, we are committed to:
•
•
•
•
•
•
•
•

Promoting a culture of respect, grace and the love of Christ in day to day operations
across the College community.
Providing an environment where all students are valued as individuals, and encouraged
to develop a sense of meaning and purpose in their life.
Making the College a safe and respectful place where healthy, caring relationships
flourish.
Building an understanding amongst both staff and families of the educational and cultural
principles that underpin our Lutheran identity.

2. Community
We are a vibrant community that is enriched by a diversity of abilities and experiences. We
nurture the individual whilst demonstrating a genuine collaborative culture of service,
participation and celebration. By active engagement with those around us we strive to build
meaningful connections with each other, our families, our local church, and the wider
community.
Consequently, we are committed to:
• Living out the gospel of Jesus Christ and acting in service of others.
• Fostering and maintaining strong school, family and church connections.
• Building sustainable and collaborative relationships with our wider communities.
• Enhancing the reputation of the College as a deliverer of excellence in education.
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3. Teaching and Learning
We are a place of educational excellence where the children in our care are valued as
individuals, encouraged to develop their unique gifts and talents, and equipped to be lifelong
learners. We provide a contemporary, engaging curriculum that challenges and motivates
students to achieve their personal best.
Consequently, we are committed to:
• Providing a dynamic learning environment where curriculum is delivered in an innovative
and engaging manner.
• The achievement of optimal learning outcomes across all year levels.
• Ensuring teaching standards remain high, and developing service and leadership capacity
within staff.
• Enhancing student engagement in both curricular and extra‐curricular activities, as they are
enabled to realise their God‐given potential.

4. Operations and Resources
We undertake to provide the resources and infrastructure required to maintain a safe,
stimulating and inviting learning environment. This is achieved through sound planning and
responsible management, ensuring long‐term sustainability.
Consequently, we are committed to:
• Employing staff who uphold the College’s ethos, policies and practices.
• Providing infrastructure and resources that facilitate a high standard of teaching and meet
students’ learning needs.
• Ensuring financial resources are utilised effectively to maximize capacity and capability
• Exploring opportunities for the future development of the College.
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Co‐curricular and Extra Curricular Programs
Living Waters Lutheran College has incorporated the following to add value to the
educational program provided and help us to achieve our mission statement:
Primary
• LOTE Japanese for all students Pre‐
primary to Year 5
• Japanese students visit bi-annually and
billeted with College families
• Learning Enrichment Centre providing
educational support
• Learning Assistance Program with
parents
• Assisting students as volunteer tutors
• Individual, private music lessons
available throughout the school day
• Assemblies/chapels – Gym – K-12
• Drama/concerts
• Excursions
Secondary
• LOTE Japanese Year 7‐8 (elective at Year
9)
• Japanese students visit bi-annually and
billeted with College families
• Buddy classes with Primary School
• Fundraising activities for College
identified projects (ALWS, Village
Partnership)
• Bands/Choirs
• Assemblies/ chapels 7-12
• Individual, private music lessons
• Student Representative Council
• Year 7 & 9 camps
• Youth Group ‘Splash’
• ROSTIA Year 9 Ultimate Urban Experience
(problem solving/team building)
• ROSTIA evening for Year 9 (recognising
the transition from child to young adult)
• Drama Club
• Vocational Education Training with
Nationally Accredited Qualifications

• Year 5 camp
• ANZAC day service
• Athletics/Swimming/Cross Country
carnivals
• Swimming lessons
• Concert Band and Choir
• Student Representative Council
• Concerts
• Parent information nights
• Cyber‐bullying/internet awareness
• Blue light Discos
• Fundraising activities for College
• Identified projects (ALWS, Village
Partnership
• Drone and Robotics club
• Drama and Music productions
• ANZAC service
• Pedal Prix – Interstate event (pedal
powered vehicle race – team
building/problem solving)
• Discos
• Interschool sport
• Year 6 & 7 Instrumental music program
• Work placement Year 10
• Outdoor education camps
• Year 11/12 Formal
• Year 10 Dinner
• Year 11 Leadership camp
• Year 12 Retreat
• Academic Support Sessions
• Elevate Study Program 10 - 12
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Staffing
Teacher Standards and Qualifications
All teaching staff are registered with the Teacher Registration Board of Western
Australia (TRBWA). This requires teachers to hold formal qualifications in
education and meet a criminal history check. Living Waters Lutheran College
is committed to the safety and wellbeing of all children and young people
accessing our service. We support the rights of the child and will act without
hesitation to ensure a child‐safe environment is maintained at all times.
Members of the school community have a moral, and at times legal, responsibility
to report incidents and concerns of child abuse.
The College Mandatory Reporting and Child Protection Policies requires that all
teaching staff meet the legislative (legal) requirement for Mandatory Reporting of
Child Sexual Abuse in Western Australia. Staff are required to complete training
(yearly) to ensure they:
• understand the mandatory reporting legislation
• recognise and respond to sexual abuse
• can make a mandatory report
• understand grooming - child protection
No staff members currently identify as Aboriginal or Torres Strait Islander
Qualifications of Academic Staff
•
•
•

All 59 teaching staff members were registered with the Teachers Registration
board of Western Australia
5 Teaching staff hold Masters Degrees
7 Teaching staff graduated with Honours

Workforce Composition
•
•
•
•

Full-time Equivalent Teaching Staff
Full-time Equivalent Non-Teaching Staff
Total FTE
Total Number of Staff

57.3
34.8
92.1
109
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Professional Development of Staff

•
•
•
•
•
•
•
•
•
•
•
•
•
•

Staff, both teaching and non‐teaching, are provided with the opportunity to gain current
Senior First Aid certification. Other professional development courses attended by staff
may include:
7 Step Literacy Program – Primary
• Literacy Courses
Analysing NAPLAN data
• Mandatory/ Child Protection
Asthma Education, Anaphylactic
• Multiple Intelligences in the
Education
Classroom
Australian (National) Curriculum
• NCCD training
Behaviour management
• Numeracy Courses
Bronze Medallion
• Reading Intervention
Bullying/Cyber bullying and Internet
• Senior Secondary Assessment
Safety
Seminars, Examination and
Certification
Careers Counselling/Professional
• Senior Secondary Course of Study
Association membership
Consensus and Moderation
Coaching and mentoring
• SEQTA and Teams
CompliSpace
• Staged Learning – Primary teachers
Data analysis
• Surf Lifesaving Qualifications
Differentiated Teaching and Learning
• Valuing Safe Communities
Guided Reading
Information Communication and
Technology training

Specialist Staff
Living Waters employs a variety of specialist staff to complement the roles of our
teaching staff. These include:
•
•
•
•
•
•
•
•
•

Chaplain
Student and Family Counsellor
Information Technology Support Staff
Learning Enrichment (Education Support) Staff
Librarian
Education Assistants
Defence School Transition Aide
Specialist PE, Art, Drama, Music and LOTE teachers
First Aid officer
10 | P a g e

Student Attendance
Collection period: 1st February to 1st July 2019
(Semester 1, 2019) - Average Daily Attendance: 92.91%
Grade

Possible
School
Days

Attendance
Days

Attendance
Rate

<90%
Attendance

90%+
Attendance

Y01

2588

2387.82

92.27%

9

18

Y02

2447

2293.59

93.73%

6

20

Number of Possible
Students school
days for
students
with >90%
Attendanc
27
1727
e
26
1920

Y03

2784

2594.67

93.20%

7

22

29

2112

Y04

3983

3762.82

94.47%

6

36

42

3407

Y05

4066

3828.92

94.17%

8

35

43

3298

Y06

5088

4585.16

90.12%

16

37

53

3552

Y07

6144

5710.57

92.95%

18

46

64

4416

Y08

6855

6402.84

93.40%

17

55

72

5272

Y09

6618

6139.35

92.77%

18

51

69

4890

Y10

5713

5299.13

92.76%

14

46

60

4416

Total

46286

43004.87

92.91%

119

366

485

35010

Student Absences are managed through the “IT’S NOT O K TO S T A Y A W A Y ” program
and procedures. Parents are required to contact the College in writing if their son or
daughter is away on a particular day. Regular information regarding the requirement to
attend school each day is provided to parents. Parents are required to email known
absences to the College prior to the commencement of the school day. SMS are sent to
families of students absent without explanation. Staff follows up with parents to ensure
attendance is satisfactory and learning is not impinged. We believe that students
build on their knowledge every day of the teaching year. Absences can cause students
to miss basic skills and information.
In Primary School teaching staff monitor attendance twice daily, in the morning and after
lunch. These are recorded on our Learning Management System SEQTA. Absences are
followed up upon.
In Secondary School the teaching staff monitor student attendance period by period.
This is recorded on SEQTA and followed up in real time by attendance staff and Head of
School.
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The College works with students and their parents who are experiencing difficulty with
their son’s or daughter’s attendance rates.
If a student is late to school then they are expected to sign in at Student Services before
going to their class. Students who leave during the school day must sign out with parent
permission. If a student is absent without explanation attendance staff notify parents by
SMS. A response is expected and followed up on.
Attendance data may be easily accessed via SEQTA for each lesson, or longer periods
of time. Overall student attendance is monitored by the Head of Primary or Secondary.
The Pastoral Care area of SEQTA can assist with identifying behavioural trends so that
relevant pastoral care staff may assist students in gaining the best from their learning.
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Senior Secondary Outcomes
Year 12
In 2019, 97.26 percent of our Year 12 Cohort achieved their Western Australian Certificate
of Education (WACE). Senior Secondary students have the choice of following a university
pathway, vocational pathway or a combination of the two.
The WACE Courses offered in 2019 were:
Applied Information Tech
Business Management & Enterprise
Chemistry
Children, Family & Community
Computer Science
Drama
Economics
English

English Literature
Food Science & Technology
Human Biology
Ancient History
Integrated Science
Japanese – Second Language
Maths Applications
Maths Essentials
Maths Methods
Maths Specialist

Material, Design & Tech – Wood
Material, Design & Tech - Metal
Music
Outdoor Education
Physical Education Studies
Physics
Politics and Law
Visual Arts

School’s Curriculum and Standards Authority (SCSA) Certificate of Distinction
In 2019 three Year 12 students received this prestigious SCSA Award.
University Entrance
In 2019, 27 of our Year 12 students sat 4 or more ATAR courses to attain an ATAR rank for
University entrance. Five students in the ATAR cohort achieved an ATAR of 90 or above with
our top ATAR being 97.20.
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Vocational Education and Training
Our Vocation Education and Training (VET) program is designed for students who are
preparing for entry into a training institute, the workforce, or a traineeship or
apprenticeship Units of competency are completed towards a training qualification. The
program enables students to work towards secondary graduation and simultaneously
acquire Nationally Accredited Qualifications.
Living Waters Lutheran College prides itself on the strength and many successes associated
with its VET program and 2019 was a successful year. We had 55 students who achieved a
Certificate II and 9 students who achieved a Certificate III.
The qualifications completed included:
• Certificate II in Sampling and Measurement
• Certificate II in Business
• Certificate III in Education Support
• Certificate III in Fitness
• Certificate III in Tourism
• Certificate III in Early Childhood
• Certificate II in Creative Industries
• Certificate II in Music Industry
• Certificate II in Information Digital Media and Technology
• Certificate III in Business Administration
• Certificate III in Information Digital Media and Technology
• Certificate II in in Sport and Recreation
• Certificate II in Engineering (Plant Mechanic Pre-apprenticeship)
• Certificate II in Engineering (Mechanical Fitter and Machinist Pre-apprenticeship)
WACE Courses offered to VET students included:
•
•
•
•

Mathematics
English
Children, Family and the
Community
Outdoor Education

•
•
•
•

Materials Design Technology - Wood
Visual Art
Drama
Music
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NAPLAN Results
Percentage of students at or above the National Minimum Standard

Year 3
Year 5
Year 7
Year 9

Number
of
students

Reading

Writing

Spelling

Grammar &
Punctuation

Numeracy

29
43
64
69

90%
86%
90%
94%

89%
81%
82%
82%

90%
79%
87%
87%

86%
74%
86%
86%

100%
88%
91%
91%

For more detailed NAPLAN results please go to the MySchool website via the following
link: http://www.myschool.edu.au/

NAPLAN Accolades
For the second year running the College has been identified by the Australian Curriculum and Standards
Authority as a high gain school having demonstrated a substantial increase in reading and numeracy
scores.
The College continues to strive for excellence in both teaching and learning with a strong focus on explicit
teaching in the core areas of the curriculum. School based literacy and numeracy programs in the early
years build a strong foundation for our senior students.

Parent, Student and Staff Satisfaction
Due to a major restructure of the College in 2018 and limited additional changes to further refine the
structure in 2019 the College has experienced challenges as it has tried to adjust its context and position in
the Rockingham community and position itself well in the local education market.
It is believed that the College is well thought of with enrolling families consistently citing word of mouth
from satisfied parents as their reason for enrolling. In 2019, due to the unsettled time of change and the
establishment of a brand new leadership team, satisfaction surveys were not undertaken to confirm the
anecdotal information we had collected from informal parent feedback. Anecdotal feedback from Parents
and Friends meetings and parent representatives on the College Board reported a positive view of the
culture of the College and a positivity about new leadership and ideas. Parents often note their satisfaction
with the care programs offered by the school. Since the major restructure in 2018 the College community
has become more positive about the future direction of the College.
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In 2019 a staff intentions survey was sent to all staff (both permanent and contract). Responses from 81
staff members resulted in one staff member indicating they intended not to continue in their employment
and 5 others indicating they were considering a change. These staff members however chose to continue
their careers at Living Waters in 2020.
We will be undertaking a full suite of surveys in 2020 and findings will be reported on in our next Annual
Report.

School Income broken down by Funding Source
Our sources of Income for the 2019 year were as follows:
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